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Labour market information and 
supporting parents/carers in providing 
careers advice

Professor Jenny Bimrose and Dr Sally-Anne Barnes

NELEP webinar, 2 December 2020

LMI for All: A careers labour market information database

• 10 mins Q&A

The role of parents and carers in providing careers guidance 
and how they can be better supported by schools and 
colleges

• 10 mins Q&A

Overview of webinar



Webinar, LMI for All; and The role of 
parents and carers in providing careers 
guidance and how they can be better 
supported

02/12/2020

Copyright IER University of Warwick 2

LMI for All: A careers labour 
market information database

To increase and widen use of high 

quality labour market information to 

support decisions about careers and 

learning

www.lmiforall.org.uk/
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An online data portal which brings 
together existing national sources of 
high quality, reliable LMI

An open data project, which 
supports the wider government 
agenda to encourage use and re-use 
of government data sets

After successfully completing its 
pilot stage, LMI for All has been 
given full project status

Employment levels by 
occupation

How many jobs are there?  How many in my 
area? What are the past trends? What are 
likely future trends?

Labour Force Survey, 
Working Futures

Average earnings by 
occupation

How much do people get paid for this job?  
How much at the start of their career?  How 
much in my area?

Annual Survey of 
Hours and Earnings

Unemployment by 
occupation

What proportion of people in this 
occupation are currently out of work?

Annual Population 
Survey

Profile of qualification 
level by occupation

What level of qualification do people have 
in this job and what am I likely to need?

Labour Force Survey, 
Working Futures

Vacancies by 
occupation

How many vacancies are there for this job?  
What proportion are hard to fill?

Employer Skills 
Survey

Big questions…
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 Office for National Statistics – ASHE, LFS, 
Census of Population, SOC descriptions

 UKCES/DfE – Working Futures, Employers 
Skills Survey 

 DWP – vacancies (FindaJob)

 HESA – data on higher education 
destinations

 O*NET – skills, knowledge, abilities, 
interests

 ESFA – course database

 Apprenticeship service – apprenticeship 
vacancies

 Vacancies (IER dataset)

Current data and indicators 
 Employment: historical, current, projected and replacement demand (Working 

Futures based on LFS and the BRES)
 Pay and earnings (estimates based on ASHE and LFS)
 Hours (ASHE)
 Unemployment rates (LFS)
 Number and type of vacancies (Employer Skills Survey (ESS))
 Higher education destinations of graduates (HESA)
 Occupational descriptions (ONS)
 Skills, knowledge, abilities and interests (O*NET)
 Geographical location of jobs and travel to work distances (Census of 

Population)
 Current vacancies and apprenticeship vacancies (FindaJob, IER dataset, 

Apprenticeship service)
 Course data (ESFA)
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Accessing data in LMI for All

Develop a web interface or mobile 
application that uses the API to 
access the LMI for All database

Embed one of our two free 
widgets into your own website

Explore a third party website or 
application that uses LMI for All 
data

Develop web interface or mobile app…

These are 
my … skills

These are 
my … 

interests

I’m 
interested 

in … 
occupation

Job description

Workforce profile

Employment statistics

Pay

Skills

Vacancies
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For inspiration…JobHappy, by Harry Jones

https://www.lmiforall.org.uk/about-lmi-for-all/career-hack/   

LMI for All Careerometer 

https://www.lmiforall.org.uk/widget/
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LMI for All Skillsometer

https://www.lmiforall.org.uk/widget/
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Explore those using LMI for All

icould

http://www.icould.com
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Career Pathways by Float

https://www.career-pathways.co.uk/ 

RCU data dashboard 

https://datahub.rcultd.co.uk/blocks/labour-market-information
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SACU – Labour market explore

http://sacu-student.com/?page_id=728

LMI Learning units

1. What is LMI and why is it important?

2. Who uses LMI and what for?

3. Sources of LMI

4. Limitations of LMI

5. Features of LMI

6. Choosing amongst sources of LMI

7. Understanding replacement demand and skills shortages

https://www.lmiforall.org.uk/explore_lmi/learning-units/
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• Who has produced the LMI?

• How was the LMI collected?

• How is the LMI disaggregated?

• Is the LMI up-to-date?

• Is the LMI fit for purpose?

• Can it be checked against another 

source?

What’s next?

 Piloting local vacancy data

 Integrating Apprenticeship service vacancies

 Developing more LMI learning units

 Developing SOC to educational course mapping

 Preparing for SOC2020
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For more information

http://www.lmiforall.org.uk/

http://api.lmiforall.org.uk/

LMIforAll.dfe@education.gov.uk
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The role of parents and carers in 
providing careers guidance and how 
they can be better supported

Research supported by the Gatsby Charitable 
Foundation and J.P. Morgan Chase Foundation

To understand how parents and carers can be better supported 
by secondary schools and colleges to feel more informed and 
confident helping their children with their career choices. 

Aim of the study

Methodology

Collect and analyse a range of data:

• Extensive literature review

• Fieldwork – Interviews with practitioners, key stakeholders 
and experts from the UK/international contexts
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• Instrumental assistance – support with their children’s 
career-related skill development

• Career-related modelling – parents’ own examples of 
relevant career-related behaviours & experiences 

• Verbal encouragement – praise and encouragement 
associated with their children’s educational & career 
development

• Emotional support – with their children’s experiences of 
educational & career development

Parental careers support:

• Information seeking and research behaviours

• Self-efficacy, career decision-making and confidence

• Planning, goal setting and creating a sense of direction

• (Career) adaptability, flexibility and employability skills (such 
as entrepreneurship and team working skills)

Robust evidence for the importance of parental support for 
particular groups

Parental engagement is important 
for supporting the development of… 
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• Home/caring environment 

• Parents own experiences of education 

• ‘Rational’ input career decision-making requested by young 
people

• Shared career conversations

Significant impacts

• In England, move from matching young people to jobs and/or 
attempting to tackle wider issues of social deprivation and societal 
(dis)engagement

• Enhancements to parental engagement and involvement in England 
are often associated with project funding

• Evidence shows that embedding parental engagement in school and 
college programmes and curricula can be effective 

• Approaches in Scotland and Wales offer insights into how provision 
can be successfully embedded across the curriculum and how 
parents are recognised, valued and supported in careers provision

Careers guidance in schools and colleges 
across the UK
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• Policies to involve parents were found in: Australia, Canada, 
Denmark, Germany, the Netherlands and the USA 

• Work well in some cases, but not in others

• Key issues are the educational context and student populations 

Implications:

• Increasing engagement may require a twin focus on underlying 
national strategy and an individual school approach 

• Contact with parents from the start of their child’s educational 
trajectory critical

International policies and strategies

Current CEG
practice supporting 
and engaging 
parents
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Current careers practice supporting parents

• Parents’ evenings 

• Careers fairs 

• Breakfast and coffee clubs

• Curriculum activities 

• Personal guidance sessions 

• Careers open days

• Employer/sectoral events 

• Collaborative careers events 
with other schools and 
colleges

• Expert presentations on 
topics such as the future 
labour market, employability 
skills, apprenticeships, etc. 

• Career guidance sessions for 
parents

• ‘Help your child achieve their goals’, 
Adviza workshops

• The Brilliant Club – The Scholars 
Programme

• Online interventions, apps and websites 
offer ways in which to communicate, 
disseminate and enable access to 
information (i.e. Learning with Parents)

• INSPiRED Teenager online programme

Parental involvement in careers 
interventions: UK examples
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• Parents as Career Transitions Support 
program (PACTS), Australia

• Future to Discover project, Canada

• Family Group Conferences, Czechia

• Supporting educational journeys, France

• Career competency model, Germany

• Learning from others, The CLAP for Youth 
project, Hong Kong

• Parents Turn, Netherlands

• Individual Learning Plans, USA 

International examples

• Creating a space and opportunity for shared career conversations

• Delivering interventions that stimulate conversations 

• Designing (interactive) activities that build parental knowledge 
(around the labour market) and skills, and ultimately confidence

• Having a trained facilitator to guide activities 

• Targeting and personalising information and communication

• Starting activities in educational environment that can be taken 
home

What can we learn from practice?
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What could schools 
and colleges do to 
engage parents 
and young people 
in CEG

Build on current parental engagement 
in the school or college

Promote and communicate CEG 
activities across the curriculum

Create parent-friendly environments 
with activities to draw parents into 

the school or college
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Use technology to engage 
parents 

Involve parents in the 
development of your CEG

provision and careers strategy

Create targeted activities and 
communications 

Design new activities that engage 
parents, employers and the local 
community

Redesign existing activities to 
involve parents

Organise specific aspiration raising 
activities that cover educational and 

personal development
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Involve students and encourage them to 
prompt their parents to get involved

Draw on parent’s expertise to 
build your careers programme

Develop ‘peer communities’ within 
and across schools and colleges

• An effective parental engagement strategy based on 
parent feedback

• The need to differentiate and develop support that is 
tailored to parents 

• Determine what careers information and activities are 
needed through a comprehensive needs analysis

• Ensure the parent-school and parent-college relationship is 
not reduced to a static series of concrete activities

Recommendations: Schools, colleges 
and careers organisations
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Further information 

Sally-Anne.Barnes@warwick.ac.uk

Jenny.Bimrose@warwick.ac.uk

go.warwick.ac.uk/ier/research/careerguidanceparents


